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Conflict Resolution Policy 
for Internal Conflicts and Corporate Harassment

At  Diaspora in Action for Human Rights and Democracy (DAHRD), we are committed to maintaining a 
respectful and supportive work environment for all employees, volunteers, and stakeholders. We recognize that 
conflicts and instances of harassment may arise in the workplace, and it is our priority to address them promptly 
and effectively. This Conflict Resolution Policy outlines the procedures for handling internal conflicts and 
corporate harassment within our small organization. 

1. Reporting Procedure:

Employees who experience or witness conflicts or harassment are encouraged to report the incident promptly. 
They may reach out to Umair Khan, Supervisory Board, designated as the Point of Contact for Conflict 
Resolution.  

2. Confidentiality:

All reports of conflicts or harassment will be treated with the utmost confidentiality. The identity of the 
reporting individual will be protected to the extent possible, and information will only be shared with those 
directly involved in the resolution process. 

3. Investigation Process:

Upon receiving a report, Umair Khan will conduct a thorough and impartial investigation into the matter. The 
investigation may involve gathering statements from relevant parties and reviewing any available evidence. 

4. Resolution Steps:

Following the investigation, appropriate steps will be taken to address the conflict or harassment. This may 
include informal mediation, conflict resolution meetings, or disciplinary actions, depending on the severity of 
the incident and the preferences of the parties involved. 

5. Follow-Up and Monitoring:

After the resolution of the conflict or harassment, follow-up measures will be implemented to ensure that the 
issue has been effectively addressed. Umair Khan will monitor the situation to prevent any recurrence and 
provide support to the parties involved if needed. 

6. Non-Retaliation:

 Diaspora in Action for Human Rights and Democracy (DAHRD) prohibits retaliation against individuals who 
report conflicts or harassment in good faith. Any acts of retaliation will be subject to disciplinary action. 

7. Review and Revision:

This Conflict Resolution Policy will be periodically reviewed and updated as necessary to ensure its 
effectiveness and compliance with relevant laws and regulations. 

Contact Information: 

Umair Khan - Supervisory Board  (Point of Contact for Conflict Resolution): 

Email: uukhan@yahoo.com 

We are committed to fostering a positive and inclusive workplace culture where everyone feels valued and 
respected. Through the implementation of this Conflict Resolution Policy, we aim to uphold our organization's 
core values and promote a harmonious work environment. 
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